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1. Organization profile

Name: M-U-T-Engineering Ges.m.b.H.

Legal form: Limited liability company (GmbH)

Activity: Planning, implementation and support of education, technology and development
projects.

Regions of operation: Europe, Africa, Asia (depending on the project).

Short description of the organization:

MUT Engineering GmbH emerged in 2023 from the parent company M-U-T -Maschinen -
Umwelttechnik-Transportanlagen GmbH as a company focused on the development of
vocational training centers. Since 2002, M-U-T GmbH and now M-U-T-Engineering GmbH
have been offering customers and students a rich and diverse learning environment.
Imparting knowledge, creativity and hands-on experience in spaces and curricula is at the
core of our work, and we are proud of the generations of students who have graduated from
our VET centres. With our training centers, we want to encourage teachers and students to
develop themselves every day.

Scope of services:

> Planning and design - Our team will analyze your needs and suggest the best
solution for your needs.

» Implementation - We build your new facility, supply didactic equipment and train
your employees in its use.

> Training of trainers - We invite your trainers to Austria, where they receive
intensive theoretical and practical training.

» Technical support - We support you in the implementation of your newly developed
teaching programmes.

» Financial assistance - If you are a customer from an eligible country, our team of
experts will accompany and support you in applying for preferential financing from
Austria.
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This CSR report (light version) serves as a compact proof of the social
responsibility of M-U-T-Engineering Ges.m.b.H. in accordance with ISO 26000. It is aimed in
particular at funding bodies, public institutions, educational partners and project sponsors.

3. CSR Basic Principles (ISO 26000)

Die M-U-T-Engineering Ges.m.b.H. is based on the following principles:

o Accountabilitye Transparencye Ethical behavioure Respect for stakeholder interestse
Respect for human rights

4. Key stakeholders

« Learners, trainees and project participantse Educational partners and institutionse Staff,
trainers and expertse Public bodies and funding agenciese Local communities in project
regions

5. Core topics of social responsibility

5.1 Organizational management

The company's management ensures transparent decision-making processes and clear
project responsibility.

Measures:e Clear responsibilities in projectse Compliance with legal and contractual
requirements

5.2 Human rights

All projects respect international human rights standards.

Measures:e No discriminatione Protection of children and young peoplee Respect for
cultural characteristics
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5.3 Labor practices

Fair working conditions, safety and qualification have high priority.

Measures:e Fair contract conditionse Knowledge transfer and training

5.4 Environment

Sustainability is an integral part of project planning.

Measures:s Resource-saving use of materialse Integration of environmental and
sustainability issues into educational programmes

5.5 Fair Business and Operating Practices

M-U-T-Engineering Ges.m.b.H. is committed to integrity and corruption prevention.

Measures:e Transparent selection of partners and supplierse No acceptance or granting of
unfair advantages

5.6 User and learner concerns

The focus is on the needs of the learners.

Measures:e High quality education and traininge Data protection and responsible handling
of data

5.7 Community involvement and development

The projects contribute to sustainable local development.

Measures:e Involvement of local expertse Cooperation with regional institutions
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6. Goals and continuous improvement

CSR activities are regularly reviewed and further developed. Findings from projects will be
incorporated into future measures.

7. Management Statement

The management of M-U-T-Engineering Ges.m.b.H. is committed to the principles of social
responsibility in accordance with ISO 26000.
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ISO 26000 — SDG Mapping

This overview shows the assignment of the core topics of ISO 26000 to the Sustainable
Development Goals (SDGs) of the United Nations. It serves as a supplementary mapping
page of the CSR Light report of M-U-T-Engineering Ges.m.b.H., especially for education and

development projects.

ISO 26000 Core Topic

Organizational management

Human rights

Working Practices

Environment

Fair business and operating
practices

Consumer and user
concerns

Community Involvement &
Development

Assigned SDGs

SDG 16 - Peace, justice and
strong institutionsSDG 17 -
Partnerships

SDG 5 - Gender equalitySDG
10 - Reduced
inequalitiesSDG 16

SDG 4 - Quality
educationSDG 8 - Decent
work

SDG 6 - Clean waterSDG 7 -
Renewable energySDG 12 -
Sustainable
consumptionSDG 13 -
Climate action

SDG 8SDG 16

SDG 4SDG 9 - Innovation
and Infrastructure

SDG 1 - Zero povertySDG
4SDG 11 - Sustainable
citiesSDG 17

Relevance for education and
development projects

Transparent project
management, responsible
governance

Equal access to education,
protection of vulnerable
groups

Fair working conditions,
qualifications, knowledge
transfer

Integration of
environmental and
sustainability topics in
training courses

Corruption prevention,
transparent partnerships

Quality-assured educational
offerings, data protection

Local Value Creation,
Employment, Community
Development

The assignment shown is indicative and is adapted to the project or country.
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